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DIRECTIONS:

This is the final evaluation document for the Elementary Program Internship. The criteria are not meant to be an I
inclusive checklist of performance but rather should provide a general description of the areas in which professional

growth can occur. Please select the appropriate rating for each item. The last category is the OVERALL |

EVALUATION. Please select only one rating. The form must indicate whether the internship is a pass, fail or
incomplete. Finally, the IPP must be signed by the cooperating teacher (or teachers in the case where two teachers shared
the interns), by the intern, and by the faculty advisor. Interns use the IPP to secure their first teaching position. The
profile needs to be carefully completed for this purpose.
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[Ratings: O-Outstanding; VG-Very Good; G-Good; F-Fair; U-Unsatisfactory; N-Not Rated]
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A. PROFESSIONAL QUALITIES
1. Demonstrates interest & commitment to teaching O & O O O O
2. Demonstrates initiative O O O & O O
3. Models appropriate voice & spoken & written language O O & O O a
4. Acts in a dependable & mature manner a O B O O O
5. Deals effectively with personal & interpersonal stress & conflict O O v O O O
6. Demonstrates confidence & enthusiasm O O (7 O O O
7. Demonstrates creativity & flexibility O O L5 O O O
8. Collaborates & cooperates with school staff O n i O O O
9. Gets involved in student related school activities O u ™ O O O
B. CURRICULUM & INSTRUCTION
Curriculum

1. Adapts curriculum to student needs
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2. Knows subject matter
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3. Exhibits knowledge of Saskatchewan curriculum

Planning
Integrates Common Essential Learnings (CELs) & the Adaptive Dimension
Plans varied learner-centred activities
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Outlines long-range plans to guide student development
Plans interdisciplinary thematic units

Involves learners in the planning process
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[ncludes assessment & management in plans
Instruction
10. Demonstrates competence in basic instructional skills

11. Teaches for holistic development (physical, social, emotional, cognitive)
12, Varies teaching approaches
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13. Uses cooperative learning regularly to meet both academic & social goals
14. Uses experiential learning regularly to encourage active learning

15. Employs resource-based teacher learning

16. Uses instructional technology to enhance student learning

17. Ensures the participation & success of all students
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18. Engages students in instructional dialogue
Assessment & Evaluation — Uses a variety of ways to:
19. Identify student academic, personal & social strengths
20. Assess change in student development

21. Involve students in assessment
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22. Evaluate student progress
C. CLASSROOM MANAGEMENT

1. Creates a positive classroom climate conducive to
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student-centred learning
. Communicates & monitors expectations
Establishes & uses effective classroom routines
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Handles minor disruptions in a positive way

Uses a problem solving approach to behaviour problems
Uses consultation when necessary

Anticipates problems & plans for successful management
Uses basic management skills effectively
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Involves students in formulating classroom rules & consequences
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10. Exhibits an understanding of student behaviour

D. RELATIONSHIPS WITH OTHERS
Promotes the worth of all students
Motivates students to participate

. Shows an interest in individual students
Develops group skills in classroom
Encourages & supports students
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Relates effectively to students' parents

E. PROFESSIONAL DEVELOPMENT

Practices the Professional Development Process systematically
Implements change based on reflection on experiences
Evaluates planning, instruction & management

Participates in planned professional development opportunities
. Practices the STF code of ethics

OVERALL EVALUATION
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